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How to Prepare for a Job Interview With Al
(Without Cheating)

A step-by-step workflow to prep for a job interview with Al the honest way: feed it the JD and
your resume, practice out loud, review every round.
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Woman practicing interview answers out loud at a home desk while an Al coaching app listens on her phone

Quick answer Feed the Al the job description and your resume so it works from real material. Practice
your answers out loud and have it critique structure, specifics, and pace. After each round, ask how you
did and watch for patterns across rounds. Use Al to prepare, never to feed you live answers, which
recruiters catch.

Roughly two-thirds of candidates now use Al somewhere in their job search ( CNBC / Career Group, Feb
2025 (https://www.cnbc.com/2025/02/28/nearly-two-thirds-of-job-candidates-are-using-ai-in-their-
applications-report-says.html) ). Most do it badly. They ask a chatbot to write their answers, memorize
them, and recite something generic that a recruiter clocks in the first thirty seconds. The ones who
actually win treat Al as a sparring partner. They bring their own experience, drill out loud, ask for honest
critiqgue, and learn the room before they walk into it.

Here's the workflow that works. It doesn't depend on any one tool, so every step helps whether you use
Hedy, a plain chat window, or LinkedIn's free prep feature. Where a tool with memory genuinely beats a
fresh chat (cross-round patterns, decision-maker intel, post-interview review), I'll say so.

Hedy Al - 1/7


https://www.hedy.ai/post/how-to-prepare-for-a-job-interview-with-ai/

What does it mean to prep with Al honestly?

Honest Al prep means using Al to build and sharpen skill you already have, not to fake skill you don't. You
generate practice questions, drill answers out loud, get feedback on structure, and research the company.
You don't read Al-written answers live or invent experience you can't defend. The line is simple: Al to get
ready, you in the room.

Recruiters and researchers mostly agree on where that line sits. Prep (drills, mock answers, explaining a
concept back) is fine. Reading Al-generated answers live, while the interviewer thinks they're unassisted,
is the violation ( Fabric ethics analysis (https://www.fabrichqg.ai/blogs/is-using-ai-in-an-interview-cheating-
the-ethics-of-ai-in-hiring) ). We broke down the full picture in a separate piece on whether using Al in
interviews counts as cheating (/post/is-using-ai-in-job-interviews-cheating/) . Short version: prep is
universally accepted, undisclosed live answers are not.

How do | start with the job description and my resume?

Start by giving the Al context. Paste the full job description and your resume into the same conversation,
then ask it to pull out the must-have skills and what the role actually rewards. Most people skip this first
step, and it's the one that matters most. Generic input gives you generic answers.

Once the Al has both documents, ask it to do three things. First, name the five or six competencies the
role really hinges on. Not the full wishlist, the load-bearing ones. Second, map your actual experience to
each one, so you can see where you're strong and where you're thin. Third, flag the concerns a hiring
manager would have about your profile, with a counter for each. This is basically the one-page brief that
Noam Segal, who interviewed 30-plus tech professionals for Lenny's Newsletter, found candidates
building: company positioning, predicted questions tied to their own stories, and likely objections with
rebuttals ( Lenny's Newsletter, 2026 (https://www.lennysnewsletter.com/p/how-to-use-ai-in-your-next-job-
interview) ). You walk in knowing the shape of the conversation before it starts.

How do | practice answers out loud with AI?

Answer out loud, then have the Al critique it. This is the technique that separates real prep from script-
memorizing. You speak your answer the way you would in the room, paste a transcript or describe what
you said, and prompt the Al: "Give me feedback on this answer. How could | improve the structure, the
specifics, and the pacing?" Then you do it again.

Speaking matters because delivery is half the interview. Writing a perfect answer and reading it back
trains nothing, and recruiters can hear the difference. Anna Spearman, founder of Techie Staffing, nails
the tell: "I'll hear a pause, then '"Hmm," and all of a sudden, it's the perfect answer" ( The Interview Guys,
2025 (https://blog.theinterviewguys.com/gen-z-job-seekers-are-using-ai-in-interviews-but-heres-what-
theyre-getting-wrong/) ). The fix is reps until your answers sound conversational, not scripted.

LinkedIn's free Interview Prep is one example of this method built into a mainstream tool: record a
practice answer and get feedback on pace (words per minute), filler words, and sensitive phrasing, no
premium required ( LinkedIn Help (https://www.linkedin.com/help/linkedin/answer/a549539) ). Whatever
tool you use, structure your stories with STAR (Situation, Task, Action, Result), the format MIT's career
office and Indeed both recommend for behavioral answers ( MIT CAPD (https://capd.mit.edu/resources/
the-star-method-for-behavioral-interviews/) ). Write your six to eight core stories out in full first, then drill
them down to tight spoken versions.



One note on what "mock practice" means here. It's just you talking, alone or with a friend, while an Al
listens and coaches. There's no magic mock-interview robot. With Hedy it's the same: you talk through an
answer aloud, Hedy listens on-device and points you back to your own material and where it fell flat. The
method is the product, not the other way around.

How does Al help me prepare for each interviewer?

Brief the Al on each person you'll meet, and ask what that decision-maker probably cares about. A
recruiter screen weights different things than a hiring manager, which weights different things than a skip-
level panel. Share each interviewer's role and background and the Al can predict their lens and likely
focus, so you emphasize the right parts of your story with each person.

Segal's research documented exactly this: candidates feeding interviewers' LinkedIn profiles to Al and
getting back "Interviewer Intelligence" cards on each person's career signals and predicted focus
(Lenny's Newsletter, 2026 (https://www.lennysnewsletter.com/p/how-to-use-ai-in-your-next-job-
interview) ). The functional version is straightforward. The hiring manager wants to know how you'll
operate on their team. The skip-level wants to know whether you think beyond your immediate scope.
The founder wants to know if you care about the mission. Same background, different emphasis, and the
Al helps you decide which wins to lead with for each.

How do | use Al across multiple interview rounds?

Log every round in one place and let the Al find the through-line. On its own, each conversation tells you
a little. Together they tell you what the company actually weights, which concerns keep coming up, and
which story to lead with next. This is where a tool that remembers all your sessions beats a fresh chat
window you reopen each time.

Picture a four-round loop. After Round 1, the recruiter screen, the Al notes that the recruiter kept circling
back to "impact and metrics." Round 2 is the hiring manager, and the Al flags that this person cares most
about how you collaborate across functions. By Round 3, the skip-level panel, you ask the Al to compare
notes across every prior round, and it surfaces something you'd have missed conversation by
conversation: every interviewer has probed how you handle ownership under ambiguity. So you lead
Round 4 with a concrete ownership story. That through-line only shows up when something remembers
all the rounds at once.

This isn't hypothetical. One job seeker we know went through several rounds at one company, talking to a
handful of employees before she finally met the two owners. Across those conversations the Al built up a
picture of each owner's priorities and motivations, then coached her on which parts of her background to
stress with each one. In Hedy, you'd group all the interviews with one company into a Topic (/job-seeker-
ai-interview-tool/) , and Hedy connects what each round teaches you about the role and the people
deciding. We go deeper on the full prep-to-offer flow in our Al job interview coaching guide (/post/job-
interview-coaching-ai-hedyy/) .

Should | ask Al how | did after each interview?

Yes, and most candidates skip it. Right after an interview, recap what was asked and how you answered,
then ask the Al to grade you honestly and name your weakest moment. You'll remember the conversation
in detail for maybe an hour. After that it blurs. Capturing it right away turns one interview into structured
feedback you can act on before the next round.



A useful review scores you on a few dimensions: substance and structure, plus relevance, credibility, and
how much you stood out ( Lenny's Newsletter, 2026 (https://www.lennysnewsletter.com/p/how-to-use-ai-
in-your-next-job-interview) ). Ask for a side-by-side rewrite of your weakest answer so you can see the
better version, not just hear that it was weak. Over a few rounds this builds a record of your recurring
gaps, which is the one thing generic interview advice can't give you, because it doesn't know you. If you
ran the interview with Hedy listening, you already have the transcript and summary, so the review is just
asking "how did | do, honestly?" against material that's already captured.

What should | do and avoid with Al interview prep?

Here's the whole workflow as a checklist. Each row is a real prep task, the smart way to use Al for it, and
the lazy version that backfires.

Prep task | How Al helps (do this) | What to avoid

Decode the job description | Paste the JD; ask Al to surface the must-have skills and what the role really rewards | Skipping
the JD; generic prep produces generic answers

Predict likely questions | Generate role- and company-specific behavioral and technical questions | Memorizing "perfect"
scripts you'll recite word for word

Practice answers | Answer out loud; have Al critique structure, specifics, pace, and filler words | Letting Al write the answers;
recruiters spot the generic, detail-free result

Build your stories | Use Al to shape real experiences into tight STAR narratives | Inventing experience or metrics you can't
defend live

Learn the room | Brief Al on each interviewer; ask what that decision-maker likely values | Using a live "copilot" that reads
answers to you mid-call; it's detectable

Review afterward | Recap what was asked; ask Al to grade you and spot patterns across rounds | Treating one round as one-
and-done; the value compounds across rounds

Why does making the Al write your answers backfire?

Because recruiters are trained to catch it, and Al-written answers have a signature. They're fluent but
generic: no specific numbers, no named projects, no reference to the actual company. That smoothness
is the tell. A peer-reviewed 2025 study found candidates who used Al in asynchronous video interviews
scored lower on honesty, meaning "Al cheaters may be identified with some accuracy" ( Wiley /
Canagasuriam, 2025 (https://onlinelibrary.wiley.com/doi/10.1111/ijsa.12491) ).

The stakes are real. About 1 in 5 U.S. professionals admit to secretly using Al during interviews ( Blind,
2025 (https://lwww.teamblind.com/blog/1-in-5-u-s-professionals-secretly-use-ai-during-job-interviews/) ),
and employers have noticed. Amazon told recruiters candidates "can be disqualified" for using Al tools in
interviews, and one widely shared line put it bluntly: "If you want to look like a flesh-bound chatbot, then
by all means use an Al teleprompter” (IT Pro, 2025 (https://www.itpro.com/business/careers-and-training/
amazon-bans-ai-tools-during-job-interviews) ). Anthropic lets applicants use Al to prep and polish their
materials but keeps live interviews and most assessments Al-free, after reversing an earlier blanket ban
( Fortune, 2025 (https://fortune.com/2025/07/21/billion-dollar-giant-anthropic-ai-ban-hiring-policy-change-
job-seekers-interview-process/) ). Google brought back in-person rounds partly to counter live Al use

( Computerworld, 2025 (https://www.computerworld.com/article/4044734/to-counter-ai-cheating-
companies-bring-back-in-person-job-interviews.html) ). Gartner found 72.4% of recruiting leaders now
run interviews in person partly to combat this ( Computerworld, 2025 (https://www.computerworld.com/
article/4044734/to-counter-ai-cheating-companies-bring-back-in-person-job-interviews.html) ). The whole
point of an interview is to measure the person. Beat it with a script and you either get caught now or get
exposed in week two on the job.



There's a cleaner reason to skip the auto-answer route, too. The tools built for it carry real risk. A
mid-2025 breach at one stealth interview tool exposed interview transcripts and screenshots from
roughly 83,000 users ( Interview Sidekick review (https://interviewsidekick.com/blog/cluely-review) ).
Honest prep doesn't put your most sensitive job-search data in that spot.

Where does Hedy fit, and where doesn't it?

Hedy is a real-time conversation coach that listens on your device and points you to your own material. It
doesn't write answers for you, and it deliberately ships no "undetectable" or auto-answer mode. We've
turned those requests down on purpose. That's the opposite of the stealth tools that launched on
cheating and are now quietly rebranding as "Al meeting notes" to outrun the label.

For interviews, Hedy is strongest at the parts a fresh chat can't do well: remembering every round,
connecting what each conversation reveals about the role and the decision-makers, and giving you an
honest post-interview review against a transcript it already captured. It runs on iPhone, iPad, Mac,
Windows, and the web, with on-device speech recognition, so your interview prep doesn't leave your
device unless you choose to sync it. For in-person interviews, where you won't be staring at your phone,
the value is the prep and the after-the-fact review, not live on-screen coaching. For virtual interviews, real-
time coaching that points you back to your own experience can run quietly on your desktop.

The honest framing: the prep steps above work in any Al tool, and you should use whatever you have. If
you want the cross-round memory and the post-interview habit built in, that's the job-seeker tool (/job-
seeker-ai-interview-tool/) we built. Free covers 5 hours a month with 30-minute automatic suggestions per
session. Pro is $12.99/month or $99.99/year for unlimited sessions, 120-minute suggestions, Topics, and
export. There's also a $299 one-time Lifetime plan. More than 25,000 people use Hedy, it holds 4.8 out of
5 across 500-plus reviews, and it works in 30-plus languages, which matters if you're interviewing in a
second language.

Do | need to tell the interviewer | used Al to prepare?

Generally no, not for prep. Using Al to generate practice questions, drill answers, or research the
company is treated like hiring a coach, and nobody expects you to disclose that. Disclosure only gets real
when Al is in the room answering for you. If you want the nuance on when and how to bring it up, we
wrote a full guide on whether to tell an interviewer you use Al (/post/should-you-tell-interviewer-you-use-
ail) .

One practical note if you plan to capture an interview for your own review: recording-consent law varies
by state and country, and several places (Germany, France, and all-party states like California) require
everyone's consent. The safe default is to ask first. We put together consent scripts you can actually use (/
post/ask-permission-to-record-meeting-consent-scripts/) for exactly this. And if you're shopping for a tool,
our rundown of the best Al interview assistant tools (/post/best-ai-interview-assistant-tools/) compares
the ethical coaching options against the stealth ones.

Frequently asked questions

How do | use Al to prepare for a job interview?

Paste the job description and your resume into an Al tool, ask it to extract the must-have skills, and have
it generate role-specific practice questions. Then answer those questions out loud and ask the Al to
critigue your structure, specifics, and pacing. Finish by prepping a few sharp questions to ask the



interviewer. The key is feeding it your real material so the prep is about you, not a generic candidate.

Is it cheating to use Al to prepare for an interview?

No. Using Al to research, generate practice questions, drill answers, and get feedback is widely
accepted, the same as working with a human coach. It crosses into cheating only when you use Al to
perform live in a closed evaluation, reading generated answers while the interviewer believes you're
unassisted. Prep builds your own skill; live answer-feeding fabricates skill you don't have.

Can recruiters tell if  used Al to prepare?

If you used Al for prep and the answers are genuinely yours, there's nothing to detect, and nothing wrong
with it. What recruiters catch is Al-generated answers delivered live: a telltale pause before a suspiciously
polished, generic response with no specific numbers or named projects. A 2025 study found candidates
using Al in video interviews scored lower on honesty, so undisclosed live use is increasingly identifiable.

What's the best prompt to practice for an interview?

Start with context, then critique. Paste the JD and your resume, then use: "Based on this role and my
background, give me eight likely interview questions." After you answer one out loud, prompt: "Here's my
answer. Critique the structure using STAR, point out where | was vague or missing specifics, and tell me
how to tighten the delivery.” The two-step (generate, then critique) beats asking for finished answers.

Is it OK to use ChatGPT or Al during the actual interview?

Only if the employer explicitly allows it, and most don't. Hidden real-time Al use is treated as cheating and
can disqualify you. Amazon, Anthropic, and Google have all restricted it, and recruiters are trained to spot
the delay-then-perfect-answer pattern. A few companies now invite Al into technical rounds, so the safe
move is to ask the company's policy upfront rather than assume.

How do | practice interview answers out loud with Al?

Speak your answer as you would in the room, then capture what you said (a transcript, a recording, or a
quick paste of the gist) and ask the Al to critique it. Repeat until the answer sounds conversational rather
than rehearsed. Tools like LinkedIn's free Interview Prep give feedback on pace and filler words. With
Hedy, you talk aloud and it listens on-device, then points you to your own material and where the answer
landed flat.

Can Al give honest feedback on my interview answers?

Yes, and asking for it is one of the most useful habits in the whole workflow. Right after an interview,
recap what was asked and how you answered, then ask the Al to grade you on substance, structure,
relevance, and how much you stood out, plus name your weakest moment. Ask for a rewrite of that
weakest answer so you can see the stronger version, not just hear it was weak.

How do | use Al to research the interviewers before the call?

Give the Al each interviewer's role and background (their LinkedIn profile works well) and ask what that
person likely cares about and what they'll probe. A recruiter weights different things than a hiring
manager or a skip-level panel. The Al helps you predict each one's focus so you lead with the right parts
of your story for each person, which is far more effective than one generic pitch for everyone.



Does Al interview prep actually work, or is it hype?

It works when you use it as a sparring partner and backfires when you use it as a ghostwriter. Drilling out
loud with critique, mapping your experience to the role, and reviewing after each round all measurably
sharpen real performance. Asking Al to write answers you then recite produces generic responses
recruiters spot fast. The tool is only as good as the honesty of how you use it.

What should | avoid when using Al for interview prep?

Avoid four things: skipping the job description (generic input, generic output), memorizing scripts you'll
recite verbatim, inventing experience or metrics you can't defend, and using any "live copilot” that reads
answers to you mid-interview. Also avoid stealth tools marketed as undetectable; one such tool's breach
exposed roughly 83,000 users' interview transcripts. Keep Al in prep and keep yourself in the answers.

Can Al help if I'm interviewing in a second language?

Yes, this is one of the strongest use cases. You can drill answers out loud and get feedback on clarity and
phrasing in your target language, build a story bank you've rehearsed so you're not improvising
vocabulary under pressure, and prep questions in advance. A calm safety net matters most when you're
managing both the content and the language. Hedy works in 30-plus languages for exactly this reason.

How do | prep across multiple rounds with the same company?

Log every round in one place so the Al can compare across all of them. Each conversation reveals a little;
together they reveal what the company actually weights and which concerns keep resurfacing. Note what
each interviewer emphasized, then before the next round ask the Al to find the through-line. A tool with
persistent memory (like Hedy's Topics, which group all sessions for one company) does this
automatically, where a fresh chat can't.
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